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Summary

The purpose of this study was to systematically organize the factors influencing
organizational commitment (OC) among nurses and to derive implications for nursing
management. Domestic and international literature published between 2000 and 2025
was identified through searches of PubMed, CINAHL, Web of Science, and Ichushi-
Web. Quantitative and qualitative studies conducted in clinical, community, and
educational settings were included. Study selection followed the PRISMA guidelines,
and methodological quality was assessed using the Mixed Methods Appraisal Tool
(MMAT) when appropriate.

As a result of the analysis, factors influencing OC were classified into five
domains: (1) individual characteristics and psychological factors, (2) job-related
characteristics, (3) work environment and leadership, (4) organizational factors, and
(5) work—life and health-related factors. In particular, job satisfaction, fair treatment,
supportive leadership, and the strengthening of professional identity were identified
as key factors enhancing OC, whereas excessive workload and role conflict were
associated with decreased OC. These findings suggest that enhancing organizational
commitment among nurses requires a multilayered approach that integrates support
for individual psychological resources with fair personnel management, job redesign,
supportive leadership, and work-life balance initiatives.

Keywords: organizational commitment; nurses; staff retention; leadership; fairness;
work—life balance
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